
Board of Directors Updates as of November 1, 2023 

Paid Internship and Competitive Integrated Employment Programs: 

Vendor Updates Actively job developing for Paid Internships:  

 ARC of Butte County 

 COVE 

 Impact Solution 

 Mains’l 

 Work Training Center 

 AMJAMB 

 Plumas Rural Services – ALIVE Program  
Exploring options to provide job development services:  

 GameGen 

 Sunrise Mountain Wellness Center 

 Partnership with Ashley Phelps 

 National Parks System (Whiskeytown)  

 Little Red Hen  
Transitioned Impact Solution & Mains’l from job development contracts to 
Employment ILS model to support 1:1 hourly rate for consumers 

Educational/Outreach 
Activities since last 
reporting period:  

 Participated in Quarterly LPA Meeting in person in Susanville- Sept 20th  

 Participated in Career Fair at Simpson College- Oct 3rd 

 Hosted Meristem’s TAP training- “Breaking Workforce Barriers for 
Neurodiverse Populations” for job development agency at FNRC- Oct 12th 

 Taught Masterclass training for SCs for all things PIP/CIE- Oct 16th 

 Shared new information & processes through training in person with 
Plumas Rural Services- Oct 18th 

 Shared job coaching information to seniors in the FNRC catchment area- 
Commission on Aging- Oct 20th & Senior Homerun to Health Fair-Oct 21st 

 Participated in weekly Redding Chamber of Commerce Greeter’s meetings.  

 Held monthly in person meetings with job development agencies to field 
questions and clarify supports 

Paid Internship 
Program 

 33 new Internships since July 1, 2023 

 YTD – PIP Bonuses since July 1, 2023 
o (9), 30-day  
o (11), 60-day 

Competitive Integrated 
Employment  

 YTD – EMP Bonuses since July 1, 2023 
o (0), 30-day 
o (1), 6-month 
o (3), 12-month 



 

 

General Updates   Participated in ARCA Employment Committee meeting with Employment 
Specialists and DDS covering incentive bonuses and transition from sub 
minimum wage employment- Sept 22nd  

 Hosted quarterly Job Developer Support Group- Oct 20th 

 Working to increase Access and Equity across vocational and job training 
programs.  

 Participated in local job developers meeting and collaboration 

 Met with remaining vendor to discuss and begin transitioning remaining 
Sub Minimum Wage employment for individuals in their program 

 Attended DDS Employment Grant informational Collaborative sharing 
sessions 

 Updated Approval Letter documentation for tracking of Bonuses for Job 
Development agencies 

 Continued work on C.A.S.H. Grows project/pilot to access job coaches in 
senior populations 

 Continued discussion with DDS & All’s Well to explore options to access 
staffing for vendors across diverse populations and in rural areas- received 
interest from various Day Program vendors 

 Continued work on employment information for FNRC website 

 Drafted an article for our community job coaches with information about 
job coaching and C.A.S.H.  

 Submitted first monthly Sub Minimum Wage Tracking Sheet to DDS 
 Working on Annual CIE & PIP Report to be submitted to DDS Nov 14th. 


